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Form HD6

Health Information Sheet

For

As an employer we are committed to ensuring that applicants are appointed on merit and treated fairly and equally, we will consider all reasonable adjustments and adaptations required to enable disabled applicants to undertake the duties of the post. However, Sheffield City Council also has a duty under the Health & Safety at Work Act to protect your health and safety at work and to not knowingly place your health at risk.
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Form HD6 Continued

The list shown on the front of this form is not an exclusive list of impairments or medical conditions, which may be affected by this type of work.  If necessary, you will have the opportunity to discuss your own position with an Occupational Health Nurse.

Please note:  It is Sheffield City Council’s Policy to promote employment opportunities for all persons.  Therefore, any medical condition that you disclose as part of the recruitment procedure will only be considered, with your participation, in the context of assessing the options for making reasonable adjustments and health and safety considerations, where appropriate.  It will not be part of the decision about your suitability for the post.

We will consider all reasonable requests for assistance, equipment, building adaptations and changes to the proposed job to enable you to do the job.  If you require any further information on the Council’s reasonable adjustment policy please telephone the Directorate Human Resources Service on 0114 273 4657

Please keep this form safe.  You will need to refer to it if you are asked to attend for an interview.


[image: image1.jpg]Post information:  This post involves:

Active involvement in children’s games – eg running and throwing

Lifting equipment and small children

Bending and stretching
Completed on: 15 March 2007…By:Lisa Bows……Review By: March 2010…………………

Medical Guidelines:  If you have any of the following health conditions Sheffield City Council may need to consider some adjustments to our recruitment process and to the job itself:

Back or neck problems that cause difficulty with prolonged sitting/standing/stretching/bending

Bone, joint, muscle or tendon problems

Pain and/or reduced mobility

Heart disease, angina or heart attack
Completed on: 15/3/07……By: Martin Power ……Review By: …March 2010………………

Post:			Casual Play & Multisport Leader


Directorate:		Development, Environment & Leisure








Please turn over to read more about this form
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